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Employments discrimination and harassment is a situation where a worker is unfairly or differently treated than other peers because of a protected class. Such a protected class may include gender, race, religion, sexual orientation, pregnancy, age, disability, national origin, past criminal convictions, and so on. Employment discrimination is when an individual is given more challenging tasks because of his/her race, given fewer working hours because of gender. Ideally, people are expected to have equal opportunities, responsibilities, and rights, irrespective of their gender or race.
 	However, in this modern world we live in, employees frequently experience all sorts of discrimination and neglect based on the various attributes. In most organizations, particular managers treat workers with prejudice since they possess specific features or characteristics. Unfortunately, employment discrimination occurs even in government/public offices where, by definition, they must be free from personal prejudice.  
 Gender discrimination is one of the major problems in most workplaces. The research indicates that about 42% of women in the workforce in America experience gender discrimination. Many managers assume that women are less productive; thus, in most cases, their pay is low compared to that of men. As per business ethics, it is unfair and unprofessional to discriminate against workers on a gender basis. All employees ought to be treated equally in all aspects of business operations. Therefore, top business and organization leaders should model unprejudiced behavior (Gold, 2018).   
Gender or sexual discrimination happens when a person is treated differently than other peers based on their gender. This kind of discrimination may include anything starting from hiring processes to promotions and rewards. Relatedly, sexual harassment is also a kind of workplace discrimination and is prohibited by local as well as federal law. The matter is detailed covered in FindLaw's sexual Harassment section. This section contains information on gender discrimination. Besides, the article provides an overview of laws enacted to combat sexual and gender discrimination.
 	Most women undergo sexual harassment in their workplace, but they cannot speak out because they are afraid of losing their jobs. Sexual harassment is unwelcome sexual actions and may make the victim feel humiliated, intimated, and offended. It can be written, physical, or oral. Just a single instance is enough to institute sexual harassment. Even though men experience sexual harassment, it excessively affects women. The law states that all cases of sexual harassment, regardless of how small, how large, or involved, should be responded appropriately and quickly (Schultz, 2018). 
Women are not only discriminated against in the workplace but also in household matters. Most men have a notion that some home's duties are specifically for women. For instance, taking care of children is assumed to be a mother's role. For this matter, a significant number of women end up doing jobs less demanding jobs so that they can have enough time to care for their families. 
Although we may not all see it, employment discrimination still occurs in workplaces. An employer is responsible for ensuring that no form of nay discrimination is in his or her workplace. All workers must be treated with respect and a fairy.  Whereas, an employee should respect fellow workmates. To minimize employment discrimination, managers and other top leaders should adhere to the following;
Ensure the workplace is racially and ethnically diverse. Make sure all workers are equally represented and heard. Provide inclusion and diversity training for all workers; this will enable employees to understand the harmful effects of discrimination in the workplace. Managers also need to build their team by regularly holding sessions that majorly focus on knowing one another and creating a friendly working environment. As a manager, you should develop effective and friendly communication channels. Through this, the workers will be open to speaking out any mistreat or any unfair workplace issue.
Finally, the workplace should have a domestic violence policy. Such a policy will control workers' conduct, thus reducing increased cases of employment discrimination. This topic has enabled us to understand what employment discrimination is, how it occurs, the most affected gender, and how to prevent it. Besides, the topic lets us know that the actions of managers and employers in controlling discrimination are more important than creating an official policy.
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